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Introduced by: JOHN T OREN

(8-769 1

ORDINANCE No. 1864
':AN ORDINANCE approving ‘and adopting -
collective bargaining agreements
negotiated by and between King County
and certain labor organizations,

amending Section 1, Ordinance 1473,
as amended by Ordinance,lSQS, Section 1.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. Ordinance 1473,_Section 1, as amended by
Ordinance 1593, Section 1, is amended to read asifbklows:

Approval.and_adoption is hereby made of.the collective -

bargaining agréements attached hereto and‘by this.refefence

made a part hereof negotiated by and between King County and

fhe following labor organizations:

Professionél-& feéhnical Engineers. Association;.Lécal 17

Washington Stéte Council'of Cbunty & Cify Employegs—
Medical Exdminer _' |

Washingtqn,State.Cbuntil of County &ACity Employees-
Juvenile Court :

Washington StatefNurses.Assdéiation-Juvenile CoUrf:

Public_Safety Employees$, Local 519

Ihternationai Brotherhood of‘Eléctri;al Wofkers;-Lbcél 77

Joint Crafts Council | |

Constructidn Crafts

Teamsﬁers, Local 309'(Courthouse)

Teamsters, Local 174 (Publié Works)

Teamsters, Local 910 (Public Works)

Teamsters, Local 763 (Assessofs):-

Washington State Council of County § City Employees-
(General Serviceé) |

Teamsters, Local 174 (Animal Control)
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i’PublicAService Employees, Local 674

- Offset Workers, Printing Pressman § Assistants Union

Locai;39
IN’:I‘RO]’)UCED AND READ for the first time thisM day of

y P ., 1973,

PASSED by the Council at a regular meeting théreof on the

42&&21;_.day“of Aﬁ&k&&o@ﬁ%ééd_/' B , 19 73 .

 KING COUNTY COUNCIL
KING COUNTY, WASHINGTON -

ATTEST:
Aty 0. r
7 ACTING Clerk of the
Council

APPROVED this /Z&d' day of Wf\ , 1973

KizgngBNTY hXEgﬁTIVE
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‘ to.‘ ThlS Agreement shall be subject to approval by Ordlnance by

‘the County Council of King County, Washington.

ARTICLE I: . PURPOSE

I continued 1mprovement of the relatlonshlp between King County and
| right of public employees to join organizations of their own

. choosing, and to be represented by such organizations in matters

'concerning their emoloyment‘relations with'King County and to set

authority to act on such matters and further provided the matter

{
H . .
AGREEMENT BETWEEN : i O -
: . OFFSET WORKERS, 1&81
 PRINTING PRESSMEN AND ASSISTANTS
' UNION LOCAL 39 '
' AND
" KING COUNTY

These articles constitute an agreement, terms of which have

beenonegotiaﬁed in good faith, between tho .King County4Labor

The intent and purpose of this Agreement is to promote the

its emploYees by providing a uniform basis for implemehting the

forth the wages, hours, and other working conditions of such em-

ployees in appronrlate bargalnlng units orov1aed .the County has

has not been delegated to any tivil service commission or person-
nel board similar in scope, structure and authority as defined in
Chapter 108, Extraordinary Session, 1967, Laws of the State of

Washington. o ' L .

.9528—73
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: emnloyees who are members of the Union on the effectlve date of -
" such duesand initiation fees as are customarily paid by Union

'charltable organlzatlon muttally agreed upon . by the employee and-

Union or to a non-religious charity, or to another charitable

organization mutually agreed upon by the employee and the bargain-

~the Union, that'sﬁch payments are made.

1881

ARTICLE IT: UNION'REtOhNITION AND MLMBERSHIP

-

Section 1. The County Counc1l recognizes the 31gnatory
organlzatlon as reoreqentlng those employees whose ]Ob c1a551f1ca-f

tions ate llsted in the_attached-Addendum At

Section 2. It shall be a condition of employment that all
th;s agreement shall temaln members in good standing or.tender
members to the Unlon or to a non- rellglous charity, or to anonher

the bhargaining repxesentatlve. ‘The employee shall furnish wrltten,

proof to the Union that such paymente are'made,

It shall also oe a condition.of'empioyment-that employees.covered
by this agreement and hited on or after-its effective date shall,
on the thirtieth day following such_employment, become and remain
members -in good standing~in-the'Union'or tender'suoh'dues.and

initiation fees as are customarily paid by Union members to.the
ing representative. The employee shall furnish written proof, to

All initiation fees and dues paid either to the Union or charity
shail be for non-political purposes.

9-28-73 . o ‘ /%//
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‘Section 3. Dues Deductlon. Upon recelpt of wrltten author-

ization individually signed by a bargalnlng unlt emoloyee, thet

signatory organization.

A Count\ aHall have deducted from the pay of such employee thp
_'amount of dues as certified by the secretary of the signatory

»organization_and shall transmit the same to the treasurer of the

The'signatory organization will indemnify, defend and hold the

County harmless against any claims made and against any suit

instituted against the County on account of any check-off of dues

for the signatory organization.

to refund to the County any amounts paid to it in error on accouni

~The signatory organization agrees

of the check off provision upon presentatlon of proper evidence

thereof.

9-28-73




10

11

12

14

15

16"

17
18

19 -

20

.21

22
23

24

. 25

26

27

;1861
ARTICLZ TII: MANAGEMENT RIGHTS

The management and_the»direction of the work ﬁorce-ie vested

| cexclusively in King County subject to the terms of this agiee-

ment. All. mattero not specifically and QYpressly covered or

reated by the 1anguage of thls agreement may be admlnlstered

for its duratlon by the County in accordance with such pollcy

or procedure as from tlme to tlme may be determined.

The County w1ll ‘not aid, promote, or flnance any labor

. group or organlzatlon purportlng to engage in collective barga1n—

1ng or make any agreement with any such group or orgdnlzatlon

which would violate - any rlghts of the Union undexr thls contract.

9-28-73
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| ARTICLE IV: 'HOLIDAYS

and any day designated by public proclamation of the chief execu-

tive of the state as a legal holiday.
‘_be observed as the hollday, and any- hollday falllng on a Saturday

'shaTl be observed on the preceeding Friday.

Work performed on holidays shall be peid at one and one-half

pay. e

1861

-

All eroTO*oeb shall be granted the follow1ng holldays w1th pay:

New Year's Day _ ' »January 1st
Lincoln's Blrthday . . February 12th

hlngton s Blrthday Third Monday in February.-

' Memorial Day R Last Monday in May

‘Ineependeﬁce DaY" . ‘ July 4th
'Labof Day o . First Monday_in September
_Colﬁﬁbus Dey " . Second Monday in October‘
Veterans' Ddy - Fourth Monday in October
Thanksgi&iné Day : Fourth Thursday in November

Day after Thanksgiving
Christmas Day _ _ .  December 25th

. General Election Day
Whenever a'holiday falls upon ,a Sunday, the following Monday shall
Holidays paid for but not worked shall be recognized as time work-
ed for the purpose of determining weekly overtime.

(1 1/2) times the regular rate in addition to the regular‘heliday

9-28-73
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service, shall accrue vacation benefits annually. During and

‘which the service began.

1861
ARTICLE V: VACATIONS

Section 1. Every regular full-time emp’oyee shall receive

vacatlon benefits as 1ndlcated in the following table-

Years of Monthly Equivalent Maximum

Continuous Vacation Annual : Vacation

Sexrvice Credit : Vacation . Accumulation
' - ' Credit Allowed

3 years - 6-2/3 Hrs. - 10 Days '~ 20 Days

or less (.833 Days) (80 Hrs.)

Less than 12 10 Hrs. 15 Days 30 Days

and more . (1.25 Days) (120 Hrs.)

than 3 '

12 Years 13-1/3 Hrs. : 20 Days 40 Days

and up (1.66 Days) (160 Hrs.)

During 1973 employees with less- than three (3) years of

after 1974 all emplOJees w1th more than one (1) year of contin-
uous serv1ce w1ll accrue vacatlon monthly. Vacation accrual shall
date from the flrst of the month following the month in which the
employee commenced such contihuous service. If such commencement
date was the first working day of the month; the year of service

for vacation purposes shall date from the first of the month in

Section 2. Employees with one or more years of continuous
service shall accrue vacation benefits monthly, except as provided

in Section (1) hereof.

9—28—73 Ky
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‘withoutfpay‘more than three working days.

‘scheduling the vacations of his employees in such a manner as to

~.achieve the most éfficient~funcﬁioning of the department of the

.worked. For purposes of this section, sick leave and compensatory

1861

"Section 3. »Vacation benefits for reguiar part-time -employees
will be established based upon the ratio of hours actually worked

(less overtime). to a standard work year.

‘Section-é.n No employee shall earn the equivalent of a

month's'vacation.credit during a month when the employee is absent

~Secti§h 5. After six months of full—time service a regulaf
eﬁployee may; at his départment'head's discretion; be‘permitted
to use up té pne—half'of his accruing vacation'(SSdays) as an
essential ektenéion‘of used sick‘leave; If an employee does not
work a full 12 months, any vacation credit used for sick leave

must be reimbursed to the County upon termination.

" Section 6. The department head shall be responsible for

County servicé.' No person shall be permitted to work for compen-—
sation for the County in any tapacity during the timé of his paid

vacation from the County Service.

Section 7. Any person separating from County service who has.
not taken his or her earned vacation, shall receive the hourly
equivalent of salary for each hour of -earned vacation based.on

the pay rate in effect for such person on the last day actually

n

. {1 I

5 N .f7- . -végéé?f*::
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1861

is causad by'death of an employee, payment shall be made to the
estate of such employee, or in-appliéable cases, as provided by
Chapter II, R.C.W. A person receiving pay in lieu of unused

vacatioh.may‘noﬁ'be re-employed by King County in any capacity

until a number of'working days equal to the number of days paid

- vacation has elapsed following the effective date of separation.

9-28-73 / "
. : . . . 4 )’/V
. _ - e o -8~ ' =4 <3 ~

"~ time- 0off with pay shall be counted as days worked. When separation

-
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CARTICLE VI: SICK LEAVE

‘minimum charge to the employee's sick leave account shall be one

- 1sBy

-

(1)n Every émployee holding a reguiar full—timé position:
Shall‘accrué eight (8) working hours sick leave pay for each full
calendar month Qf sérvice, except that no‘employee shall earn sicﬁ_
leave credit during a célendar month in which he or she is absent
Withdut authoﬁization or is absent without pay more than three

working days."

(2) Every employée holding a regular part—-time position
shall accrue sickvleave with.pay in éroportion to theArelationship
their basic work week has to forty (40) hours. No such employee
shall earn sick leave credit dufihg a calendar month in which they
are absent without pay more than 15% of the regularly scheduled

working hours for the position.

(3) sick ieaye may be abplied to absence caused by illness
or injury of an employee. Sick leavé may be used for medicél,
dental, or ocular appointmentg when absence during workihg hours
for this purpose is authorized by the aepartment head. In any

instance involving use of a fraction of days sick leave, the

hour. The department head shall be responsible for control or
abuse of the sick leave privilege. The employeeAmay be required
to furnish a cértificate issued by a licensed physician or othef
satisfactbry evidence of illness to the appointing‘authority.

-9- B /4ﬁ£<{7-"/ %Ei%i‘
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4)

'frrst of the month following thc month in which continuous service

commenced

‘day of a month "in whlch case, the flrSL day of 51ck leave accrual

shall date from the first of the month in which ehe service oegané

(5)

' 9-28-73

New employees shall begin earninq.sick leave from.the

unless such commenccment date was the first working

Famlly care and death - bereavenent leave. -

a.

Three (3) working'days of bereavement leave a year

) Regular full-time employees, who have exhausted

may be granted to an emplovee due to a requlrerent

In cases of family care where no sick leave. benefit

1861

Regular full- tlme employees shall be entitled to
due to death of members of their immediate family.
their bereavement leave, shall be entitled to use
sick leave in the amount of‘three (3) days for each
instance when death occurs to a member of the employ-
ee's immediate family.

Three (3) sick leave days of absence from the ﬂob
to care for immediate family members that are

seriously ill..

exists, Ehe employee may be’granted leave Vithout

pay.

-10-
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- leave, after accrued sick leave has been exhausted. -

by reason of temDorary lay-off for lack of work or funds, shall

7cancel all 81ck leave accrued to the tlme of such_termlnatlon..

18561

“e. 1In the application 1n any of the forcgclng prov1~
'51ons, when a hollday or ‘regular day OLf falls
within the prescrlbed_perlod of absence 1t'shallinoﬂ

be charged.
(6) Sick leave shall not be used in lieu of vacation, but .
vacation or compensatory time off may be used in lieu of sick .
(7) 'No County employee shall be entitled to sick leave while

absent from. duty due to the following causes:

a. Disability,afising from any sickness or injury pur-

posely'inflicted or caused by willful miécOnduct.

b. Sickness cr~disability:sustained while on leave of

absence Without pay.
c. Inability to properly perform reguired duties be-._
'cause'of'intemperance‘or'intoxication'(not‘to-be con~

strued as alcoholism).

(8) Termination of an emoloyee s continuous service, except

Should the employee resign'in gocd_standing and return to Counﬁy

0-28-73 o o | <7
. " -11- | //?Qg




10

11

13
14

15 ]

16

17
18

19

20
21
22
23
24

25
26

27

for in Article XIX. The date of termination of employment shall

“last day worked and shall not include the equivalent time involved

“in any overtime or vacation payoff made at the time of termination.

1861

employment within one year, he shall have his accrued sick leave

restored. No payment shall he made to any employee for unused

i

sick leave accumulated to his credit at the time of termination of

employment, regardless of the reason therefore, except as providéq

be considered as the date certified by the departmént head as the

The provisions of this rule include termination of service by

death.

(9) For pufposes'of this sectién, the member of the immedi-
ate family isg construed to meanvpersons related by blood or
marriage or legal adoption as follows: grandmother, grandfather,
mother, father, husband, wife, son, daughter, brother, or sister
.of the employee or any relative continually living in the employ-

ee's household.

(10) Hospitalization of a member of the immediate family is

‘a valid reason for sick leave*under the following conditions:

Up to one day's absence may be authorized for the
employee to be at the hospital on the day of an'operr
ation, on the day of the birth of his child, or in the
event of critical illness of a member of the immediate
family;

' e é/ A

9-28-73




10

S 11 -

12

13
14

15
16
17
18

19 -

20

99

23

24

25

26.

27

1861

(11) -'sick leave because of an employee's physical incapacitx
will not be approved when the injury or illness is directly trace- -

¥

‘able to émplgymeht other than with the County of King. o

(12) Employees who  use Sick Leave as a result of alcoholism .
mest produce proéf of seeking and receiving treatment for alcohol-
ism in a recognized and approved alcoholic treatment. center. King

Counﬁy reserves the right to specify the alcoholic treatment center.

9-28-73
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ARTICLE VII: WAGE RATES

Section-1l. Wage rates shall be in accordance with the job
classifications dnd rates in Addendum A of this agrecment. '

Section.2. Employees assigned to c1d551f1catlons in which

more than one rate of pay exists shall be advanced as follows:

New employces shall be hired at the first step and aovanceo
to tHe next step upon the completlon of six months of con-
“tinuous serv1ce. Where additional steps exist, employees'
shall be advanced one step upon the successful completion
of twelfe months of service in'the'preceeding step.  Denial
of a etep increase for cause may be authorized by.the depart-
ment manager,'providedkthat the employee so affected is
" served with written notification in advance, oﬁtliniﬁg:the
reasons for such action and prov1ded with a written review
every three months thereafter as:;ono as‘such denial remains

in effect.

'-14-'
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-dne*haif-(l-l/2) times the regular rate.

be allowed for each call out. Where such overtime exceeds four

' (4) hours, the actual hours worked shall be allowed at overtime

gularly scheduled work day for the individual of crew.

9-28-73
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1 ARTICLE VITI: OVERTIME .

Section ‘1. Except as otherwise provided in this article,’

and Qné—half for all hours worked in excess of eight in cne day,

exclusive of lunch period, or forty in one week.
Section 2. Overtime shall be compensated for at one and
Sedtion”3.,-There shall be no practice of compensatory time
off except by mutual agreement between the employee and employer.
Compensatory time off shall be earned at the rate of one and

one-half (1 1/2) times the regular rate.

Section 4. A minimum of four (4) hours at overtime rate shal

rates.
‘Section 5. All OVQrtime shall be authorized in advance by

the Department Head or his designee in writing, except in emergen-

cies. Saturday and Sunday work is not overtime when it is a re-

- Section 6. Emergency work at other than the normal scheduled

‘employees on a five-day schedule shall be paid at the rate cf time

| ood
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’ wb;king hours qf special scheduled working hours notvenumerated»
1 above stall be credited as such. This unscheduled and émergenc‘
'o&ertime will'be compensated as overtime, and in the event this
ngrtime'wqu is accomplishedvprior'to the normal wdrking hours
“and the'employee,subsequently works hisvregulér shif#, his

ragular shift shall be'compensated at regular time.
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. days not to exceed seven (7) hours each and not to exceed

Mbnday'through'Friday. Thé-working hours of each day shall

1861
ARTICLE IX: HOURS OF WORK

The sﬁandard'work week shall consist of five (5) consecutive work |
thirty-five (35) hours per week and shall normally be scheduled

normally be between 7:00 a.m. and 5:007plm. Multiple shifts are

recognized.

9-28-73



10

12

13
14

15

16

12
18

20

'_ 21
22
23

24

25

2.

27

19

1861

"ARTICLE X: MEDICAL, DENTAL AND LIFE PLAN

The Pacific Mutual Insurance Company premium’fér its medical and
1ife'plaﬁ shéll establishvthe County cost towards the employees

medical ahd liféfplan. Fpr the duration of this-agreement; King
Cointy' will éontinue’to provide $11.25/month téwards the cost of

_a dental program.

9-28-73
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ARTICLE XI: MISCELLANEOUS

An emplovee elected or appointed'to an office in a local of the
signatory organization shall be-given a leave of absence without

pay upon application.

9~-28-73
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" ARTICLE XII: GRILVANCE PROCEDURE

'-King County recognizes the importance and desirability of
'settling grievances promptly and fairly in the interest of con-
tinued good empioyee relations and morale and to this end the fol-—

lcwihg‘proceduré_is outlined. To accomplish this, every effort

{-t-

will be made to settle grievances at the lowest possible level of

supervision.
Employees will be unimpeded and free from restraint, inter-
ference, coercion, discrimination or.reprisal in seeking adjudi-

~ cation of their grievances.

Section 1. Definition:

Grievance - An issue raised by an employee relating to the
interpretation of his rights, benefits, or conditions of

employment as contained in this agreement.

Section 2. Pchedure:

Step 1 - A grie&ance éhall be verbally presented by the
aggrieﬁed'employée and his representative, if the employee
wishes, within ten working days of the occurrence of such
grievance, to the employee's immediate foremah or supervisor.
Thé immediate foreman of supervisor shall gaih all relevant
facts and shall attempt to adjust the matter and nofify the
employee within five working days. If a'grievance is not
pursued tb the next level within three working days, it shall

9-28-73 o | § ,ﬂgcfﬁ;yzi"
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~ be presumed resolved.

man or supervisor, the grievance has not been satisfactorily

resolved, the employee and his_representative shall reduce

higher level within ‘ten Working days, it shall'be presumed

'levels of supervision shall be made available for the review

He may interview the*émployee:and/or his representative and

9-28-73 .

Sten 2 - If after thorough diséussion with the'immédiate fore

the gfievahce to writing, Qutlining the facts as they are
unaerstooa. The written-grievance.shail then béAprésented
to the division head fo: investigation, discussion;fénd .
written reply. The division head shall make hié wriﬁféni—
decision available to thé'aggriéVed employee within.seveﬁ-

working days. If the grievance is not pursued to the next

resolved.

Step 3 - If after fhorough evaluation the decision_of the
division head has not résol%ed the:grieVénce to the. satis-
faction of the employee, fﬁe gfievance may be presented ro
the departmeht head or office'ﬁanager} All letters; memoran&
and other written'matefials previously submitted to lower

and consideration{bf the departﬁent head or office ﬁanager.
receive any additional related evidence which hg may deem .
pertinent tp.the grievance;' He shall make'ﬁis written de-
cision availablé within fifteen working days.: If theA;
grievance'ié not pursuea to thé next higher level wiﬁhin,teh
working déys, it shall be presumed résdived. | |

Step 4 - If after thorough évaluation_the décisionvof the

department head or office manager has not resolved the

-21-
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griévance to.thglsatisfaction-of the employee, £he grievance
mayibe presented ﬁo a joint cémmittee representing the

'fCéunty and the Union. Said committeé'shall édnéist of eaual
represéntaﬁioh fbr the Union and for the County with a max-
imum of three for each side. .This committee shall attempt
to resolve the grievance within ten working days.

Step 5 - Should this committee be unable to agree, either
party may request arbitration and must specify the exact
question which it wishes arbitrated. The committee shall
then select a third disinterested party to serve as an
afbitrator;‘ In the event that the parties are ﬁnable to agree
upon an arbitrator, then the arbitrator shall be selected
from a panel of seven arbitrators furnished by the American
Arbitration Association. The arbitrator will be selected
from the list by both the County representatiVe and the Union,
each alternately striking a-name from the list until only one
name remains. The arbi££a£or, under voluntary labor. arbitra-
tion rules of the Association, shall be asked to reﬁder a
decision promptly and the decision of the arbitrator shall

be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract
from or add to the provisions of this agreement, but shall
have the power only to apply and interpret the provisions of

this agreement in reaching a decision.

The arbitrator's fee and expenses and any court reporter's

9-28-73
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fee and expenses shall be borne equally by both'parties.'

No matter may be arbitrated which the County‘by law has no i

‘authority over, has no authority to change, or has been cele-

i

gated to any civil service commission or personnel board as |
‘defined in Chapter 108, Extraordinary Session, 1967; Laws of

the State of Washington._

There shall be no strikeé} cessdtion of work or lockout

during such conferences or arbitration.

9-28-73
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. other union material, providing thexe is sufficient space, beyond
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'ARTICLE XIII: BULLETIN BOARDS

-

The employer agrees to permit the union to post on County bulletin
| = | . _ - :
boards thz announcement of meetings, election of officers, and any

what is required by the County for "normal" business operations.

9-28-73
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“} ARTICLE XIV: EQUAL EMPLQYMENT OPPORTUNITY .

¥

The employer or the Union shall not discriminate against any
individual with respect to compensation, terms, conditions, or
privileges of ‘employment. because of race, color, religion, nation-

‘al origin, age or sex, except as otherwise provided by law.
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. provided, howevet, upon such invalidation the partiesiagréé’

~ T aser

ARTICLE XV: SAVINGS CLAUSE

Should ény‘paft hereéf or any prévision’herein'cdhtainea 55 '
fendeied or declared invalid by reéson of any existiﬁ§ orvsﬁbse—'
guently enécted'législaﬁion'or by’any'decree of a éoﬁrt of compe-
tent jufisdiction, such invalidation of- such pa;t'or'porﬁion of

this agreement shall not invalidate the remaining portions thereof
immediately: to meet and negotiate such parts or provisions af-

fected. The remaining parts or provisions shall remain in full

'erce and effect.

9-28-73
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- above activities have occurred.

-writing, order such members to 1mmed1ately cease engaging in such

1861

ARTICLE XVI: WORK STOPPAGES AND EMPLOYER PROTECTION

. Section-l. - The. employer and the signatory organization agreé
EG

that the public’ 1nterest 1equ1res eff1c1ent and unlnrerrupre per-

tive. Speéifically, the signatory organization shall not cause or

condone any work stoppage, 1ncludlng any strike, slowdown, or

refusal tolperform any customarily assigned duties, sick leave

absence which is not bonafide, or other interference with County

functions by employees under this agreement and should same occur
the signatory organization agrees to take appropriate'steps,to end
such interference.' Any concerted action by any employees in any

bargaining unit shall be deemed a work stoppage if‘any of the

Section 2. Upon notification in writing by the County to the
signatory organization that any of its members are engaged in a

work stoppage, the signatory érganization shall 1mmed1ateTv, in

work stopoage and provide the County with a copy of such oroer.:
In addltlon, if requested by the County, a resnon51ble ofFlcral of -
the 51gnatory organization shall publicly order such 31gnatory

organlzatlon employees to Cease engaglng in such work sto ge

Section. 3. Any employee Dart1c1pat1ng in such work stoooage

or in other ways committing an act prohibited in this arrlcle

e

9-28-73
) 27 -
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-shall be cdnsidéred'absentvwithout authorized'leave and shali be

" considered to have resigned.
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- ARTICLE XVII: WAIVER CLAUSE
Tﬁe pa:£ies acknowledge that each has had the 'unlimited right

‘within the law and the opportunity to make demands and proposals

with respect to'ény'matter deemed a proper subject for collective

o}

‘a:géining. Thé.results of the exercise of the right and oppor-
.tu:;ty are set forth in this agreement. Therefore, the County and
the signatory brganization; for the duration of the agreement,
each agree to waive the-right to oblige the other party to bargain
with respect ﬁo any-subject or matter not specificaily referred to

or covered in this agreement.

9~28-73 . ' ' - gCr i
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ARTICLE XVIII:  UNEMPLOYMENT COMPENSATION

-

King County will implement a self-insured form of unemployment

compensation effective with the Union's approval of this contract.!

The Unemployment'Compensation will meet the following criteria:

1. Ptovide coverage for all full-time regular employees who
have completed their probationary period; except that the fore-

going does not include limited term employees.

2. Coverage willvapply'only:to-those employees who are laid

off as a result of a reduction in work or funds.‘

3. Employees who are receiving compensation under this pro-

.gram must provide evidence of actively seeking employment.
4. The benefit will be same as the State of Washington

Unemployment Compensation, but shall be good for 26 weeks only

(no extended benefits).

9-28-73
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1 | ARTICLE XIX: UNUSED SICK LEAVE

3 | Kihg Cdﬁ;ty_will‘reimburse theSQIempioyees who have ét least

4 five (5).yearsvserviee‘and reti?e as a reéult of lengﬁh'of~Service:
6 | or who ﬁerminatelby death, twenty~five percent (25%) of their

.5‘ j un:eed‘sick leave to a maximum of thirty (30) days. All paymeﬁts
v7 'shall be made in cash, basedben employeeé base rate, and there

8 | shali be‘ne deferred sick leave Dayments; ‘Retirement for the

9 purposes of this article shall mean any employee who at the time
10

of termlnatlon is e11g1ble to begin receiving bene its 1mned1ately
111 under the ‘Public Employees Retirement System.
12
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ARTICLE XX: CONTRACTING WORK

- The empldyer_agrees that he will not‘permit any work normally

'performed by cufrent’employees Who are members of the‘bargaining

unit to be contracted out if the contracting of such work jeopar-

dizes, eliminates, or reduces the normal workload of the bargain-

. ing unit.

o203 | 7
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ARTICLE XXI: REDUCTION-IN-FORCE -

“Séctidn 1. Employees laid-off as a result of .a reduction of
work and/or a shortage of funds shall be laid—off'according to
seniority and'ciéssification within the department. Employees

..
G4

tﬁ the least amOunt»Of seniority shall be the'first laid—off;

- however, in Lhe event of two (2) employees hav1ng the same

seniority, ablllty and skill shall be the determlnlng factor on

retention.

Section 2. "Employees laid-off shall be recalled in the
inverse order of layoff, those with the most seniority being re-
called first. 1In the event of a layoff where more senior employ-

ees are displaced by lack of funds, curtailment of project, etc.,

“then such employees shall be entitled to bump less senior employees

the intent beihg that’ the least senior employees will be laid-off

first.

Section 3. Prior to any.layoff, all employees other than

permanent employees in the bargaining unit shall be removed from

the.payroll first. This shall include temporary employees,

~student hires and probationary employees.

Section 4. The County agrees to notify the Union at least
two (2) weeks in advance, in writing, of any anticipated reduc-
tion-in-force. Such notice shall include the names, classifica-

tions, and seniority dates of all employees within the affected

. ' . - P ¢
9-28-73 ) ~ Y
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department and- the names, classifications, and seniority dates of

.employeés.scheduled'to be laid-off.

~ Section 5. . Employees exércising their bumping rights must
" ba able to qualify for the position into which they propose to

bumn.

~2§- - | | . e
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'ARTICLd XXIT: DURATION

. This agreement and each of it's provisions, except as pro-
vided herein shall become effective upon the date of signafure
of-both parties hereto and shall continue in full force and effect

through Decembexr 31, 1975.

In the evéht_ﬁhis agreement becomes effective before

. Jaﬁuary.l; i§74( wage fates'of all employees covefedAby this_
agreement sﬁa%l remain'the same as the rates existing immediately
prior to the efféétive date of this agreement until January

1, 1974. On January 1, ‘1974 the wage rates, and indivigual

£ 7 e

cla551flcatlons as provided for in addendum A g=&"F at tached heret

shall be implemented.

Contract negotiations for 1976 may be initiated by either
party providing to the other party written notice of it's in-
tention to do so not less than thirty (30) days prior to August

31, 1975. A L .

APPROVED this  &F/e7 day of Ocvodsers -, 1973

/ T S

s - — Q _,f(/';/_{\-/—
ing County Executive //_4 o

SIGNATORY UNION

7 o ZQ‘ P5%c °”}'<§ 4
. Oél’ / 7 /i L{/VLLL / L ‘/_
9-28-73
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woa® o

:p - MONTHLY "SALARIES FOR (OVLRTD DEPARTMENTS AND.CLASSIFICATIONS

EFFECTIVE JANUARY 1, 1974

public Works . Step 1 Step 2 Step 3 Step 4 Sten >Ster <
Planning - ' _ . :
COOpCldtl\e Extension
' Serv1ce
7Dun‘1caulnv Equ1pment' _ : _ '
: : Operator - 599 630 : 660" 694 730 76¢
Off sat Pressman . 857 900 ‘ S
EFFECTIVE JANUARY 1, 1975
.Publlc Works. - Step 1 ~Step 2 Step 3 Step 4 Step 5S8ten ¢
Planning ' . o ' : §
Cooperative Extension
~ Service
'Dupllcatlng Equipment o :
"~ Operator 632 665 - 696 732 770 80!

_Offset Pressman 904 950

10-25-73 N | -»’/i;;;i;j- 1¢ (\/



